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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

JSS COLLEGE OF ARTS AND COMVERCE,
GUNDLUPET

Name of the head of the Institution

Dr. MAHADEVA SWAMY N

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08229222243
Mobile no. 9449693156

Registered Email

j sscgpet 1983@nai | . com

Alternate Email

j sscol | ege_gundl upet 1983@ahoo. com

Address JSS Coll ege of Arts and Commer ce,
Baragi Road, Gundlupet-571 111

City/Town Gundl upet

State/UT Kar nat aka

Pincode 571111




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

state

Name of the IQAC co-ordinator/Director

Mariswany T M

Phone no/Alternate Phone no.

08229222243

Mobile no.

9448750567

Registered Email

mar i swanmyt m@nmai | . com

Alternate Email

j sscgpet 1983@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://jsscgpet.org/ wp-content/uploa

ds/ 2021/ 09/ AQAR-
REPORT- 2018- 19- FI NAL. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://jsscgpet.org/acadeni c-cal endar/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B+ 77.45 2005 28- Feb- 2005 | 27- Feb-2010
2 B 2.57 2013 05- Jan- 2013 | 04-Jan-2018
3 C 1.83 2018 26- Sep- 2018 | 25- Sep-2023
6. Date of Establishment of IQAC 02-Jul - 2008

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture



http://jsscgpet.org/wp-content/uploads/2021/09/AQAR-REPORT-2018-19-FINAL.pdf
http://jsscgpet.org/wp-content/uploads/2021/09/AQAR-REPORT-2018-19-FINAL.pdf
http://jsscgpet.org/wp-content/uploads/2021/09/AQAR-REPORT-2018-19-FINAL.pdf
http://jsscgpet.org/academic-calendar/

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC

Coaching C ass for 10- Jul - 2019 197

Conpetitive Exans 2

| nducti on Program 10-Jul - 2019 130
5

Personal ity Devel opnent 11-Jul - 2019 130
5

Namma Sahi t hya Vedi ke 18- Jul - 2019 15

Paakshi ka Sahit hya 1

Coaching C ass for 24-Jul - 2019 48

Conpetitive Exam 2

Hi r oshi ma Day 06- Aug- 2019 60
2

Quit India Day 08- Aug- 2019 60
2

Nat i onal Librarian's Day 14- Aug- 2019 400
3

Speci al Lecture Programe 21- Aug- 2019 114

on CA 2

Speci al Lecture Programe 22- Aug- 2019 150

on present Scenari o- 2

I ndi an Entrepreneurship

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | Ni | 2019 0
0
Ni | Ni | Ni | 2020 0
0
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 2
year :
The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/1368_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/1368_Formation.pdf

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

I ntroduction of Value added Course in Life Skill Education, Mking Teachers
acquai nted with the values of accreditati on and new nmet hod of accreditation,
Organi zi ng wor kshops for teachers and students Applying for N RF.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Strengt heni ng neasures for prevention Green Initiatives of the canpus was

of environnent under taken. Notice was placed in each
class roomto request students swi tch
of the lights when not in use. Tube
lights and bul bs in college are
gradual Iy being replaced by LED bul bs.
Regul ar checks are carried out by the
faculty menbers to m nim ze wastage of
wat er and electricity. Tree plantation
drive was undertaken. Use of plastic is
regul ated in the prem ses.

Sust ai ni ng and enhancing the quality of |* The feedback on teaching was
academ cs processing it was shared with the
faculty wi th suggestions and
reconmendat i ons

Moni toring of Students Progression The Fol | owi ng neasures were undertaken:
# Renedial Class for slow |l earners. #

| nduction Programme for freshers. #
Ment or ship. # Special Cass for needy

students.
Encouragi ng the Faculty Menber to Several Faculty Menbers are deputed to
attend Sem nar and Workshop participate in Research rel ated

sem nars, Conferences Wrkshops

Educative Fi |l m Show The Last Enperor of Chaina., Sri.

Kri shna Devaraya, Bettada Jeeva,
Docunentary on | ndian National Movenent
Mal egal i Madhurmagal u

Up- gradati on of E-Governance System Onl i ne Schol ar shi ps

To Encourage organi zi ng Sem nar, Department wi se Special Lecture
Wor kshop and Speci al Lecture Programs |Programes were organi zed.

Effective Uilization of Library | ssui ng of Books for overnight
Resour ces ref erence open access library



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/1368_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/1368_Contribution.xlsx

View File

14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 07- Sep-2018
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 06- Mar - 2020
17. Does the Institution have Management No
Information System ?

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

been inplenented fromthe academc y
Optional subjects on their interest i
is inparted in many ways by which a
their |earning goals.
students and set
The institution cal endar consists the
dates, no of working days, teachi
uni versity exani nations and,
the Heads of the Departnents headed
strategies for effective inplenentat
executed as per the decisions taken
for discussion to prepare the propo

The institute follows the Syllabus and other exam nation related activities as
per the academ c Cal endar of the University of Mysore .

The CBCS schene has
ear 2017 -18. Students can choose their
n V and VI Senester. Curriculumdelivery
curriculum enabl es students to achi eve

The col |l ege has designed graduate attributes for the
| earni ng objectives and communi cated to faculty and students.

details of commencenent and | ast worKking
ng periods, and dates for conducting

so on Acadenic related neetings are convened with

by the Principal to develop different
ion of the curriculumand the plans are
n the neetings. The subjects are brought
sed Action plan, Lesson plan and ot her

things. In the Departnment neeting, syllabus is distributed anmong the faculty
nmenbers to ensure effective curriculum Every Departnment takes steps to
organi ze subject related activities through conducting class test, Qiz, Goup
di scussi on, open book test and other activities to bring a good result for the
students. The departnent heads conduct the neeting with faculty before
comrencenent of the senester, in which subject allocations are nade, identifies
Core paper in charges, the core paper in charge. The in charge faculty plans
and devel ops the content to students. Each departnent prepares its own academ c
pl an every senester. In addition to the regular class roomteachi ng students
are meticulously trained by different activities such as Unit test, Quiz,
Sem nar Group di scussion and open book test etc. Educational tours, field



https://assessmentonline.naac.gov.in/public/Postacc/Quality/1368_Quality.xlsx

visits to industries, historical places make students feel the rel evance and
i mportance of their subjects in outside world. Renedial classes for slow
| earners are conducted in all departnments. |Innovative teaching nethods |ike
participative nethod, interactive nethod, experiential |earning nmethod are al so
i npl enented. Digital technol ogies |ike power point presentations, subject w se
novi es and topic wise video link | ectures shown to students. The faculty
menbers prepare teaching plan as per the academ ¢ cal endar which includes
course content and course objectives it is prepared by concerned faculty
nmenbers in the beginning of the senester, and it is verified by the Concerned
Heads of the Departnments. And submitted to | QAC and thus the | QAC nonitor
periodically the topic coverage of faculty. Teachers are instructed to nmaintain
a work done diaries. The Coll ege collects feedback fromthe students and
teachers to anal yze teaching | earning performance in the Institution. Student
satisfaction survey is conducted by IQAC to inprove the teaching |earning
process of each departnent. Feedbacks are analyzed by the | QAC. Departnents
organi ze Special Lecture programmers on different topics to enhance the
students |l earning skill about different topics.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
I ndi an Ni | 04/ 09/ 2019 300 Enpl oyabi | Yes
Cul ture ity and
char act er
bui | di ng

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BCom Life Skill Education 10/ 12/ 2019
BA Life Skill Education 10/ 12/ 2019
BCom I ndian Cul ture 04/ 09/ 2019
BA Indian Culture 04/ 09/ 2019
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA H story, Econoni cs, 01/ 07/ 2019
Political Science
BA H story, Econom cs, 01/ 07/ 2019
Geogr aphy
BA Opti onal Kannada, 01/ 07/ 2019
Econom cs, Geography
BCom Conpul sory Papers 01/ 07/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
0

Diploma Course
0



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/1368_Program_introduced_1629960691.xlsx

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
I ndian Cul ture 04/ 09/ 2019 122
Life Skill Education 10/ 12/ 2019 188
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BA Economi cs 10
BA Hi story 15
BCom Conmpul sory Papers 5
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The col |l ege has | QAC devel oped structured feedback nmechani sm Feedback is
collected fromthe stockhol ders’. The feedback is collected fromthe students
after the conpletion of final exam nation. The students give feedback on al

the theory and practical papers taught to themin the senester. The genera
assessnent points of the feedback based on question based syllabus, adequacy of
syl | abus, Satisfaction about teaching nethodol ogy, Teachers approachability
towards students, Syllabus coverage organi zation of |ectures, use of nodern
tools of teaching , facilities are provided in the college, Library etc.
Students having liberty to subnmit their suggestions, grievances’ and problens
any tine during the senester through suggestion box placed by the Gievances
Redressal Cell. The students also can give their feedback on the curricul um
through their nentors and the students’ feedbacks are given due consideration.
The feedback fromthe faculty is obtained through discussions in the
departnental |evel, through self appraisal and in faculty nmeeting. The required
i nprovenments are discussed in respective commttees/ departnents. The Feedback
fromAlumi is obtained during the alumi neeting headed by the Principal and
evaluated to take up further progressive imtative. Feedback fromthe parents
is also conveyed to teachers to enhance both teaching |l earning effectively.
Suggestions and comments given by the guardians are al so taken into account for
future devel opnent. The coll ected feedback from various stakehol ders is

t horoughly di scussed and anal yzed in the | QAC neetings. The coll ege | QAC cell
address the problens and it discuses the matters with the departnment heads to
address the probl em by adopting corrective neasures. Matters which involve the
Coll ege as a whole are dealt by the Principal in coordination with the



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/1368_Value_added_courses_1630382749.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/1368_Projects_undertaken_1630400808.xlsx

concerned Heads of department or concerned conmittee.
the different commttees/ departnents are discussed with the Governing Council

of the College to take up necessary acti on.

The proposal s

gi ven by

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BCom Compul sory 360 361 361
Paper
BA Opt i onal 270 46 46
Kannada,
Econom cs,
CGeogr aphy
BA H story, 270 54 54
Economi cs,
Political
Sci ence
BA Hi story, 270 81 81
Economi cs,
Ceogr aphy
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 542 0 15 0 0

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
30 30 8 5 0 5

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The college has a well defined policy of mentoring the students. The college admits students from various socio
economical backgrounds from rural area. Mentoring programme is conducted to help the students to strengthen
their varied capabilities and to build an interpersonal relationship between the teachers and students. Each
teacher in all departments is assigned with the task of mentoring an average of 30 students. This programme is
conducted at two levels group and personal. All teachers conduct at least two group level interviews of his/her
group each year. The personal level interviews with the students are also conducted periodically. “Mentors



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/1368_Demand_ratio_1632548251.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/1368_ict_tools_1629370730.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/1368_e_resource_1629370766.xlsx

assessment of students” which records a report of mentoring done by the teachers. These reports are
periodically evaluated by a team of teachers selected from each department. The mentoring programme is
monitored by a committee consisting of the Principal, a group of experienced faculty and a counselor. DUTIES
OF MENTORS: 1. Mentors are required to keep track of their mentees with reference to academics, attendance,
discipline and overall development 2. Mentors are to record their findings in the mentor’s diary. 3. Any complaint
or compliments regarding mentees are to be brought to the notice of the respective mentors. 4. Mentors, if
required are to schedule face to face counseling with their mentees. The college has a professional counselor
from District Health Department who helps the students to overcome their emotional, behavioral difficulties
during their stay in the college. During the induction program students are made aware of the mentors and
counselor. At the beginning of the academic session, the class wise names of the mentors are displayed on the
College notice board. The mentors are responsible for academic progress and psychological wellbeing of their
mentees. . They also provide primary psychological counselling to those who need them and refer them for more
professional counselling, if required. At the beginning of the academic session, the mentors conduct orientation
programmes for the mentees, whereby they are acquainted with the college, its goals and mission, the facilities
available and the regulations of the affiliating university. The mentors maintain the details of each individual
mentee including their educational and socioeconomic background. The mentors use both formal and informal
means of mentoring.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

542 15 1: 36

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

17

7

10

0

2

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Nill Nill Nill
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BA BASS \Y 10/ 06/ 2019 14/ 10/ 2019

BA BASS Vi 09/ 12/ 2019 31/ 03/ 2020

BCom BCon 6 \Y 10/ 06/ 2019 14/ 10/ 2019

BCom BCom Vi 09/ 12/ 2019 31/ 03/ 2020
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The Col |l ege has foll owed the internal

exam nation and evol ution system as per
the rules and regul ations of the affiliating University. The Coll ege has been



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/1368_Evaluation_1608718773.xlsx

rendering its service as a matter of concern for students. The coll ege ensures
transparency in the evaluation of internal assessnent. In all courses, 20 marks
is allotted as the internal marks, which is awarded on the basis of students
performance in ClL and C2. The internal exam nation comrittee |ooks into the
exam nation and eval uation systemin the Coll ege. The College is very
particul ar about transparency and accuracy in setting question papers, holding
t he Exami nations as per tine table schedul ed. The tinetable for internal examns
is displayed on the notice board for students. The internal exans are conducted
strictly and all the faculty nenmbers evaluate the answer scripts i mediately
and eval uated scripts are given to students for verification to ensure
transparency. Discrepancies if any are identified by the students, are
clarified and rectified in tine. Finally awarded marks are entered in the
departnental narks register. In addition to this, assignments are given to the
students in every course. Students subnit the assignnents to the course
teacher. The assignnents are corrected by the course teacher and rectify the
nm stakes and clarify the doubts. Apart fromthis students are given hone
assi gnnents, open Book tests after conpletion of the syllabus units. C ass
Sem nars on allotted topics are al so conducted by the course teacher. The
Conmprehensi ve Internal Evaluation is the total responsibility of the teachers,
who are teaching the courses. The Coll ege has a uni que mechani sm of “Students
Gievance Redressal” which guides students to solve their exam nation rel ated
problens. In addition to these, the Coll ege conducts skill oriented conponents
i.e Evaluation during group discussion, English attainment test, test on
Conput er application, and continuous Internal Assessnent etc.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Since our college is affiliated to University of Mysore, it is strictly adhered
to the academ c cal endar conpiled by the University. The academ c cal endar is
like a guide lines to the faculty nenbers to prepare the tinetable,

di stribution of the syllabus, prepare the teaching plan and action plan,
etc...Each teacher has his/her own liberty to schedule their own interna
evaluation in the class room The students are inforned about the tinme table of
internal exam nations well in advance as per the academ c cal endar of the
Uni versity. The Tinetable and Exam nati on conmittees headed by the Principal
wi Il acconplish their duties in a systematic way. Internal Assessnent tests
conpri se descriptive question. Al the concerned Heads of the departnments are
asked to conplete the 20 marks of Internal Assessnent exam nations on each
course in tinme and after the eval uation which ensures to upload the awarded
Internal Assessment marks in the website of the University well in advance. The
College strictly follows the rules and regulations of the University in
Conti nuous Internal Evaluation (CIE). Students’ performance is assessed through
interaction, Unit tests, class tests Open book test, internal test. Eval uated
Answer books are given to students to ook into their m stakes if any.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://jsscgpet.orag/wp-content/upl oads/ 2020/ 03/ pr ogr amme- speci fi c-
out cone-2018-19. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination



http://jsscgpet.org/wp-content/uploads/2020/03/programme-specific-outcome-2018-19.pdf
http://jsscgpet.org/wp-content/uploads/2020/03/programme-specific-outcome-2018-19.pdf

BCOML6 BCom Conmer ce 132 106 80. 30

BASS BA Arts - BA 52 44 84. 61

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://jsscgpet.org/ wp-content/upl oads/ 2021/ 09/ St udent - Sati sf acti on-
Serve-2019- 20. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 0 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

N Ni |

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

Ni | Ni | Ni | Nill Ni |

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Nill Nill Nl Nill Nil |

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

Engl i sh 1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)

I nt ernati onal Engl i sh 1 5.61



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/1368_Pass_percentage_1629783897.xlsx
http://jsscgpet.org/wp-content/uploads/2021/09/Student-Satisfaction-Serve-2019-20.pdf
http://jsscgpet.org/wp-content/uploads/2021/09/Student-Satisfaction-Serve-2019-20.pdf

I nt ernati onal Engl i sh 1 5.2

I nt ernati onal Engl i sh 1 4. 60

I nt ernati onal Hi story 1 5.28

I nt ernati onal Engl i sh 1 8684

I nt ernati onal Engl i sh 1 49

I nt ernati onal Engl i sh 1 06
Nat i onal Engli sh 1 3990

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Ni |

0

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
0 0 0 2020 0 0 0
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
0 0 0 2020 0 0 0
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 2 5 36 0
nar s/ Wor kshops
Present ed 3 3 10 0
papers
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

activities

Number of students
participated in such
activities

rameena
Dasar a- 2019 Prgoram

Organi zed by
Tal uk
Admi ni stration

3

40



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/1368_journals_notified_on_UGC_1632546916.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/1368_Faculty_participation_1632550817.xlsx

Col | aboration with

Mahot hsava

NCC

Heritage Jaat ha Organi zed by 2 50

(Heritage Awarness Depart nment of

Ral ly) Program Hi story
Shranmadhana i n NSS 2 65
our Col | ege Canpus
Yoga and Physi cal 1 110
Medi tation Educat i on
Awar eness of NSS 2 90
Usage of Plastic
Bl ood Donati on Red Cross and JSS 2 50
Canmp Hospit al ,

Chanar aj anaga
YRC Trai ning Canp District 1 10

Admi ni stration

Chamar aj anagar ,

Uni versity of

Mysore Youth Red
Cross Organi zation
jointly organized

Suttur Jathra NCC 2 59

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited

Ext ensi on Lecture Appr eci ation JSS PU Col | ege 77
Letter for Wonen Gundl upet

Ext ensi on Lecture Appr eci ati on JSS PU Col | ege 75
Letter for Wonen Gundl upet

Ext ensi on Lecture Appr eci ati on JSS Hi gh School 40
Letter aundl upet

Ext ensi on Lecture Appr eci ation JSS Hi gh School 46
Letter Gundl upet

Ext ensi on Lecture Appr eci ati on KSN PU Col | ege, 50
Letter Gundl upet

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen
cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

Checkup

agency activites activites
Ext ensi on NSS Shr amadana 2 65
Pr ogr amre
Awar eness YRC Bl ood 2 50
Pr ogr ame Gr oupi ng
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Ext ensi on YRC Trai ni ng Canp 1 10
Pr ogr amme
Ext ensi on NSS Awar eness of 2 90
Pr ogr amme Usage of
Pl astic
Ext ensi on NCC Suttur Jathra 2 59
Pr ogr amme Mahot hsava
Vol unt eer s
Ext ensi on NSS Suttur Jathra 2 35
Pr ogr amme Mahot hsava -
Shr anadhana
Ext ensi on Physi cal Yoga and 1 110
Pr ogr amme Educati on Medi t ati on
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

ni |

ni |

0

0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

0 0

Nill

Nill

NiTl

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Women, MM Hills

Activity

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Rangat har anaga 08/ 05/ 2019 Conduct Literary 60
Trust Activity
Kannada Sahit hya 23/ 08/ 2019 Conduct Literary 53
Pari shat h, Activity
Chamar aj anagar
Sankal pa 13/ 07/ 2019 To Conduct 105
Si kshakar a Vedi ke, Cl asses for
Gundl upet Competitive Exans
Navodaya 12/ 06/ 2019 To Train Students 70
Foundation ® to take Conpetitive
Exans
JSS Col | ege for 25/ 07/ 2019 Conduct Acadenic 55



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/1368_Students_in_extension_1632304261.xlsx

Road, Vi dyanagar,

Kol | egal

Chandr odaya 01/ 08/ 2019 To Conduct 28
Charitabl e Trust, Awar eness Progr amre

Gundl upet

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

17. 46

15. 69

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Classroonms with W-F OR LAN Exi sting
Nunber of inportant equi pments Exi sti ng
purchased (G eater than 1-0 | akh)
during the current year
Val ue of the equi pnent purchased Exi sting
during the year (rs. in |akhs)

Classroons with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting

Cl ass roons Exi sting
Canpus Area Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
e- G ant hal aya Partially 3.0 2018
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 20213 2071364 215 41725 20428 2113089
Books
5053 517811 54 10725 5107 528536
Ref erence
Books
Journal s 11 9600 1 765 12 10365
CD & 191 35315 0 0 191 35315
Vi deo
Li brary 1 0 0 0 1 0
Aut omat i on
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Weedi ng 2838 247048 9 746 2847 247794
(hard &
soft)
e- Books 80409 0 15400 0 95809 0
e- 3828 0 465 0 4293 0
Journal s
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | Ni | 0 Ni |l
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 94 42 70 23 0 12 17 10 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 94 42 70 23 0 12 17 10 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
10 MBPS/ @GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

Yout ube http://jsscgpet.org/youtube/

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

13.53 547894 11. 13 162668

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The JSS Col |l ege of Arts and commerce has made provision under different Heads
of Accounts for maintaining and utilizing the canpus infrastructure facilities.
Institute has formed different conmittees to make optimumutilization of the
available facilities. Library has two wide halls in the ground and first floor.
In the ground fl oor we have open access stack of books for circulation (24500
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books 12 ) and Inflibnet facility for students and staff. Since it is in the
ground, it is easy to access the book borrowing facilities. The 8 conputers
provi ded for browsing and finding the books in the library. First floor
comprises of reference section and reading room The college has 2 Conputer
Labs for Conputer skill teaching, one lab. There is exclusive |lab for |anguage
teachi ng. The Language lab is equipped with 13 Conputers and clarity English
software. The Departnent of CGeography has 2 |lab with appropriate equi pnents.
Sports departnent equi pped with Multi Gym Indoor ganes playing facility is
provided in the canpus. Play Ground has volley ball court Basket Ball court,
Bal | Badmi nton, shuttle, Kho kho, Cricket playing area all students and faculty
are free to use these. Students are allowed to use internet facility in
computer lab and Library. 35 KVA UPS connection facility is also provided to
all labs and office. The institute has installed Solar Panel for roof top
el ectricity production. Multi Gymfacility is provided to the students as per
timetable. Selection procedures are followed to select students for University,
Inter college conpetitions. Each departnment is provided with a conputer and a
printer. They are used for preparation of study material and video |ecture,
subj ect oriented videos. 4 Class roons are enabled with LCD Projector.

http://jsscgpet.org/wp-content/uploads/2021/09/Proceedures-and-Policeis-converted. pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Endownent (Datti) 8 4925
frominstitution Schol arshi p
Fi nanci al Support
from QG her Sources
a) Nati onal Govt. of 403 1144610

Kar nat aka Dept. of
Soci al Welfare
Schol arship for
SC/ ST (For Day
Schol ars) Post

Metric Schol ership

for Backward C ass

St udent s

b) I nternati onal Nill Nill Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Per sonal 17/ 01/ 2020 31 District Health
Counsel i ng Department
Chamar aj anagar
Renedi al Coachi ng 28/ 09/ 2019 105 JSS Col | ege All
Departnments
Ment ori ng 01/ 08/ 2019 542 JSS Col | ege
Facul ty Menmbers
Spoken English 22/ 07/ 2019 160 Departnment of
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Engl i sh

Language Lab

16/ 07/ 2019

60

Depart nment of
Engl si h

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
nstitution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2020 Car eer 120 120 0 0
Counsel I'i ng

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Ni | 0 0 Ni | 0 0
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2020 1 B. A Arts Mahar ani M A
Wnen's Arts
Col | ege,
Mysor e
2020 2 B. Com Conmmer ce GSSS VBA
Institute of
Engi neeri ng
Technol ogy
for Wnen's,
K. R S Road,
Met agal | i
I ndustri al
Ar ea,
Mysore- 16
2020 3 B. A Arts Mahar ani M Sc.
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Wnen's Arts (Ce0)
Col | ege,
Mysore

2020 6 B. A Arts JSS B. Ed
Institute of
Educati on,
(B. Ed
Col | ege),
Suttur,
Nanj anagud
Tal uk

2020 26 B. Com Conmmer ce DOS in M Com
Commer ce
Managenent M
anasagangot r
i, Mysore-06

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems Number of students selected/ qualifying

Nill 0

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Annual Sports Meet Inter C ass 85
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2020 Ni Il Ni Il Ni Il Ni |l Nill Nill
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Student Council of the college is an el ected body and always joins hands with
faculty menbers and Coll ege adm nistration to ensure overall devel opnent of the
col l ege. Students’ council was appreciated by NAAC peer team nenbers in
Sept enber 2018 for maintaining a disciplined atnosphere in the college. NAAC
peer team report and peer team nenbers nentioned the college as a highly
di sciplined institution. Student Council organizes different cultura
programres to observe inportant days such as H's Holiness Jagadguru Dr. Sri.
Shivarathri Raj endra Mahaswami ji,“Swam Vivekananda’' s birthday”, “Republic
Day”, “Independence Day” “Republic Day”, “ International Wnenss Day” etc...in
the coll ege canpus. And al so other religious days are celebrated in the coll ege
by Students’ council to cultivate the sense of respect for our Indian culture
and tradition. Every year, students’ council organi zes annual college Day in
the col |l ege canpus, which also involves an interdepartnental conpetition and
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thereafter prize distribution through proper judgment by invited em nent
persons of the locality. College highlights different social, academ c and
cul tural subjects and issues through organi zing extension activities. It gains
wi de participation fromthe locality as well. CGeneral Secretary (GS) of the
students’ council puts forward his/her suggestions and different issues related
to the academ c and adnministrative affairs of the college to the Head of the
institution and to the I QAC. Problens faced by students are sonetines
comuni cated to the coll ege authority through General Secretary of the
students’ council.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

190

5.4.3 — Alumni contribution during the year (in Rupees) :

57300

5.4.4 — Meetings/activities organized by Alumni Association :

Meetings Yearly two / Activities 1) Induction Program 2) Specie Lecture on
speci es of birds (Bundi pur National Tiger reserve) 3) Coaching Cl asses for
Conpetitive Exam nations 4) Medical Checkup

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The two nost inportant instances of decentralization and participative
managenent during the |last year would be the preparation of coll ege budget and
the allot of internal funding. The college follows the directions given by the
Managenent and deci sions taken in the Governing Council neeting. The rmanagenent

i s al ways supportive towards academ ¢ and to take deci sions about various
academ c issues in creating healthy academ c at nosphere. The staff nenbers are
given the authority and responsibility not only to conplete the desired
academ c tasks, but also to the student centric duties in the stipulated tine.
Partici pati ve Managenent and Governing Council guides the Principal to create
academ ¢ and adm nistrative anbiance in the canpus. The Heads of the respective
departnents are free to discuss various academ c related issues as per the
instructions given by the Principal in the purview of the coll ege managenent.
Head of the Departnents, Librarian, Director of Physical Education. NCC, NSS,
Scouts and Cuides Progranmme officers, Coordinators of the different commttees
are closely associated with the statuary bodi es of the college in decision
maki ng and i npl enentation. The funds for conducting curricular, co curricular
and extracurricular activities of the college is determ ned and approved by the
Principal in consultation with the concerned conmmittee nmenbers. The Col |l ege
Extension Activities Cell decides the nature and duration of the activities are
conducted in nearby locality in consultation with NSS, NCC, and Bharath Scouts
and Gui des programre officers through obtain perm ssion by the managenent.

Fi nanci al grants proposals are prepared in consultation wi th planning board,
bui l di ng cormittee, teaching and non-teaching staff. student supportive
activities related decisions are taken on denocratic |ine.




6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curricul um Devel opnent

Majority of faculty teaching in the
col | ege has been associated with the
revision of syllabus as a working -

group nenber for their respective
papers in subject specific commttees.?

Faculties are engaged in preparing e
nodul es for the syllabus franmed by the

University. ? Faculties give the
f eedback on the curriculumas and when
asked by the University. ? Faculties
are engaged with the University in
revi sion of syllabus through University
Departnment Board of Studies Meetings. ?
Faculties are part of the commttee of
courses in the University on rotation
basis. ?JSS Col |l ege of Arts and
Commerce is a affiliated college of the
University of Mysore, and it follows
the curriculumrul es and syl | abi
prescribed by the University. Yet, it
participates in curricul um devel opnent
in the foll owi ng ways.

Teachi ng and Learni ng

Different departnents and Pl acenment
Cell have been working towards |inking
a cordial relationship between students

and industries.? Courses related to
transferable Life Skill were stared on
the need of the demand of students. The
mai n obj ective of courses was to
enpower students to neet various
chal | enges after graduating fromthe
coll ege and to enhance their soft
skills. ? Faculties are encouraged to
participate in Faculty Devel opnent
programes. ? Faculties are encouraged
to participate in faculty devel opnent
programes, seninars and conferences to
keep thensel ves abreast with current
research in their respective fields.
?Departnments organi se special |ectures,
wor kshops, semi nars and conferences
regularly. This helps not only to the
teaching faculty, but al so exposes
students to the best minds in the
field.

Exam nati on and Eval uati on

Mentor — Mentee systemexists in the
coll ege. The col |l ege arranges regul ar
counsel i ng progranme in collaboration

with DI STRICT HEALTH OFFI CE




CHAMARAJANAGAR District. It helps
Student s?students to deal with
exam nation and other stress rel ated
i ssues. involved in co-curricular and
sports activities suppose who m ssed
the test The assignnents are corrected
by?woul d be given special permssion to
wite Students?the course teacher and
rectify the m stakes and clarify the
doubts. those who did not performwell
in the assignment were counsel ed
i ndi vidual ly and when required Through
mentors . Faculty ensured that 80 of
the syl l abus? Assignnents were given to
students, ?was covered prior to the
internal exam ?topics were given in
advance to enable themto prepare the
assi gnnent. Continuous and
Conpr ehensi ve Eval uati ons were
undert aken through open book
Departnents have al so taken?test, class
tests, Assignments and Projects.
Allotnent of invigilation duty is?steps
to streanline internal exans. prepared
and circul ated nuch in advance to
ensure presence of faculty during
Preference of faculty regardi ng dates
of invigilation duties is taken?exans.
The exami nation conmittee?and factored
in while preparing the duty allotnment.
Has reinforced norns for the conduct of
the internal exam nations and has nade
all faculty aware of these norns before
the commencenent of the internal exans.
The Col | ege ensures transparency in
conducti ng exam nation. The col |l ege?
follows the exam nation rules and
regul ation of the affiliating
Uni versity. The End senester exans are
conducted by the University and are
held in the college

Research and Devel oprent

Speci al Lectures: Special Lecture and
speci al tal ks progranmes are organi zed
by inviting renowned academ ci ans, and

experts to broaden the understandi ng

skill of the students as well as
faculty in their respective subject.?
Wor kshops and Sem nars organi zed by al
departnents of the Coll ege proactively
in order to expose students to evol ving
areas of research and engage themwi th
expertise in the field. ? wherein our
student researchers have shown
creativity and have cone up with sone
pil ot products that have direct
applications in practical |ife and can
be converted into a marketabl e product
and al so Teacher researchers have al so




cone up with their progressive skills
in participating and presenting their
research papers at State/ National/
I nternational |evels .

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

Li brary, I CT and Physi cal
Infrastructure are upgraded
periodically based on the
reconmendati ons of the Library
Conmittee. These are the comittees
constituted by the principal and neet
periodically to assess the required
needs to bring about tine to tine
changes in the Library.

Adm ssion of Students

Anti-Ragging Conmittee is constituted
in the College. Detailed information of
the Committee is published in the
Col l ege Bulletin and al so di spl ayed
regularly on all academ c years.? A
grievance committee is constituted
headed by the Principal to attend
adm ssion related grievances if any. ?
The students are guided to opt for the
ri ght choice of subject conbination at
the time adm ssion. ? Reservation of
OBC/ SC/ ST and PWD are strictly adhered.
? Financial assistance is offered to
the needy students, especially those
who are economically poor. The paynent
of fees for poor students is on easy
install ment node with concession. ? The
princi pal and admi ssion conmittee carry
out the adm ssion process ? JSS Col | ege
of Arts and Commerce is an affiliated
coll ege of University of Mysore, and
adm ssion of students is nade as per
the norms and guidelines set by the
affiliating University.

I ndustry Interaction / Collaboration

Speci al Tal ks organi zed by
Departnents have given students a w der
exposure.? The students of the college
were offered I nternships fromvarious

Swachh Bharat Sunmer internships. ?
Constant efforts were nade to inprove
interaction and collaboration wth

rel evant industries and NGO S. The Cel
organi zed the follow ng highly
interactive and intensive classes by
inviting resource persons of prom nent
organi zati ons and experts in order to
cater to the interests of maximum
nunber of students possible ? Training
and Pl acenment Cell: The Training and
Pl acenent Cell of the coll ege worked
towards reduci ng the gap between a
students and Industry to enhance their
skills to accunul ate the avail able job

rel ated opportunities often happen by




st ages.

awar eness about

etiquette.

has organi zed vari ous

training and subject-w se classes for
conpetitive exanm nations to create

t he uni queness of Civil

Services at different phases.

the I ndustries and Banks at different
The Pl acenent Cell
been encouragi ng the students to enrich
the personality devel opment through
bl endi ng prof essi onal
Gui dance Cel |

al so has

Car eer

Human Resour ce Managenent

nmenbers.

i n Conferences,

the college organizes imtative
capaci ty buil ding programes for
teachi ng and non teaching staff
The faculty menbers are
encour ages and supported to Participate
Sem nars and Wr kshops.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Fi nance and Accounts

Sanpoorna and Tally Software are used

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Mar i swamappa One Day JSS Mahavi dya 1710
Wor kshop - NI RF | peetha, Mysore
Ranki ng
2020 T M Mari swray Teachers JSS Mahavi dya 500
and G S Ef fective peet ha, Msore
Jeevit ha
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 One day Ni | 25 Nil I
wor kshop 19/ 10/ 2019 |19/ 10/ 2019
on Co, Po
and PEO s
for
t eachers

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year
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Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date Duration

Refr esher
Course in
Political

Sci ence

15/ 10/ 2019

28/ 10/ 2019 14

Ref r esher
Course in
Conmer ce

31/10/ 2019

Nill 14

Ref r esher
Course in
Kannada

03/ 12/ 2019

16/ 12/ 2019 14

Ref r esher
Course in
Geogr aphy

10/ 12/ 2019

23/ 12/ 2019 14

Teacher
Ef f ecti veness

13/ 01/ 2020

13/ 01/ 2020 1

Par amar sh UGC

10/ 02/ 2020

10/ 02/ 2020 1

Teachers
Capacity
Bui | di ng

13/ 02/ 2020

13/ 12/ 2020 1

Wbi nar on
Facul ty
Devel opnent
Program

03/ 06/ 2020

16/ 06/ 2020 15

FDP on E-
Cont ent
Preparati on and
Ef fective
Present ati on of
Onl i ne Cl asses
using I CT Tool s

25

22/ 06/ 2020

23/ 06/ 2020 2

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

0

0

0 0

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

1.ES | 2.

Med cl ai m 3.

1.ES I

2. Med claim 3.

1. G oup Insurance 2.

JSS Cooperative society —
provide |l oans 4. JSS
Housi ng Society — site
all otmrent 5. Festival
Advance 6. Group Accident
Policy 7. Leave benefit
provided to attend P.hD
course work and training

JSS Cooperative society —
provi de | oans 4. JSS
Housi ng Society — site
all otnment 5. Festival
Advance 6. Group Gratuity

Endownent (Datti)
puraskar (Managenent and
Donors) 3. Merit
Schol arshi ps, 4. Goup
Acci dent Policy, 5. Fee
Conci sion for poor
deservi ng Students 6.
Teacher contribution in
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8. Goup Gatuity 9. 4. fee payment by students.,
Fee Conci sion for
enpl oyees chil dren

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institution is very transparent and accurate in auditing all kinds of
financial Matters as per the rules and regul ati ons of the Departnent of Hi gher
Education as well as the Coll ege Managenent. The institution conducts interna

and external financial audits regularly. Cenerally, academ ¢ and financia

audits are conducted in all departnents, library, maintenance of
infrastructure, and other expenditures incurred by the UGC and nanagenent
heads. The proposed audits of all progremes are held in each acadenic year to
i nprove the devel opnental performances through corrections.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion 111)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Contribution from 51800 Poor Students Fund

Phi | ant hr opi es, JSS
Mahavi dyapeet ha and
I ndi vi dual

View File

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academ ¢ No Ni | Yes Mai nt ai ni ng
the Work done
Dairy of each
staff, head of
the Institution
will evaluate
the staffs work
efficiency and
the report send
to the
managemnment

Adm nistrative No Ni | Yes JSS Mahavi dya
peet ha, Mysore
and Dept of
Col | egi ate
Educati on

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parent teacher Association is conducting nmeeting twice in a year and discussing
about the Acadenmi c and overall performance of the students, renedies to inprove
the quality of the institution. This year nmeeting was held on 12th Cct ober
2019, the details of the proceedi ngs are upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/1368_Funds_or_Grants_1632304903.xlsx

6.5.3 — Development programmes for support staff (at least three)

1. Initiative Capacity Building Wrkshop. 2. Training Progranmes 3. Soft skill
training program
6.5.4 — Post Accreditation initiative(s) (mention at least three)
1. College in encouraging teachers to involve in research activities to publish
research papers, in semnars and journal 2. G oup |Insurance policy for students
is initiated. 3. Steps taken to use |ICT enabled teaching progranres in cl ass
roons More no. of teachers are using PPT and Video |ink
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Coachi ng 10/ 10/ 2019 10/ 07/ 2019 10/ 07/ 2019 197
class for
Conpetitive
exam
2019 I nducti on 10/ 07/ 2019 10/ 07/ 2019 10/ 07/ 2020 130
Pr ogram
2019 11/ 07/ 2019 11/ 07/ 2019 11/07/ 2019 130
Personal ity
Devel opnent
2019 Namra 18/ 07/ 2019 18/ 07/ 2019 18/ 07/ 2019 15
Sahi t hya
Vedi ke
Paakshi ka
Sahi t hya
Samavesha
2019 Coachi ng 24/ 07/ 2019 24/ 07/ 2019 24/ 07/ 2019 48
Class for
Conpetitive
Exam
2019 Hi r oshi ma 06/ 08/ 2019 06/ 08/ 2019 06/ 08/ 2019 60
Day
2019 Quit India 08/ 08/ 2019 08/ 08/ 2019 08/ 08/ 2019 60
Day
2019 Nat i onal 14/ 08/ 2019 14/ 08/ 2019 14/ 08/ 2019 400
Li brari ans
Day
2019 Nat i onal 15/ 08/ 2019 15/ 08/ 2019 15/ 08/ 2019 200
Unity Day
( Book
Exhi bi ti on)
2019 Speci al 21/ 08/ 2019 21/ 07/ 2019 21/ 08/ 2019 114
Lecture




Pr ogr am on
Chartered
Account ant

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
I nt ernati onal 09/ 03/ 2020 09/ 03/ 2020 150 55
Wnens Day
Gender Equity 09/ 03/ 2020 09/ 03/ 2020 150 35
Ral | y Progranme
Debat e 09/ 03/ 2020 09/ 03/ 2020 40 25
Program

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1) World Environnent

Day 2) World Water

Day 3) Wrld Heritage Day 4)

Eart h Day

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 1
Rest Roons Yes 1
Scri bes for exam nation Yes 0
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
Ni Il Ni Il Ni Il Ni Il Ni Il Ni | Ni | Ni Il

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

book)

Code of conduct (hand

01/07/ 2019

The code of conduct
handbook contai ns vari ous
rul es and regul ati ons
pertaining to staff and
students to maintain
et hi cal val ues and
di sci pl i ne anong students
of the coll ege.
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Prohi bition and
puni shmrent for Ragi ng
harassment of wonen at

wor ki ng pl ace prohibition
Act .
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
Moral and Ethics 16/ 08/ 2019 16/ 08/ 2019 70
Cl asses
Teachers Day 05/ 09/ 2019 05/ 09/ 2019 200
Gandhi Jayant hi 02/ 10/ 2019 02/ 10/ 2019 30
Founders Day 14/ 09/ 2019 14/ 09/ 2019 400
Constitution Day 26/ 11/ 2019 26/ 11/ 2021 160
Nati onal Voters 25/ 01/ 2020 25/ 01/ 2020 155
Day
| ndependence Day 15/ 08/ 2019 15/ 08/ 2019 100
Republ i c Day 26/ 01/ 2020 26/ 01/ 2020 100
Hurman Ri ghts Day 10/ 12/ 2019 10/ 12/ 2020 105
Martyrs Day 30/ 01/ 2020 30/ 01/ 2020 50
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The Col |l ege has created green anbi ance in the canpus. The Canmpus is planted
with various types of trees and Arboretum plants and being well maintained to
keep it clean and tidy, Plastic free canpus. Pol l ution free Canpus, Noise
free canpus, Proper \Waste Managenent Mechanism Installation of LED Lights,
Rai n wat er harvesting and Pl ant Auditing.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Objectives The JSS College of Arts and conmerce i s nmade possi bl e arrangenent
to interact with students about their need, problens and address them
effectively through nentorship. A nentoring relationship devel ops over an
ext ended period, during which a students needs and the nature of the
rel ati onship tend to change. Coll ege has uniquely successful Mentorship
program started in the academ c year 2013 -14. Mentoring ains at providing
conpl ete notivation and support to students for their overall inprovenent and
success. It helps to identify career avenues for students and support students
personal growh, equips students. 2. Context A Mentor adorns the role of a
second parent in whomthe nentee confides. Mentors al so share know edge,
experience and perspectives to enpower the nentee in the advancenent of
specific goals that inprove their lives and careers. In our college Majority of
the students are belong to rural area of Gundlupet Taluk that to first
generation | earners. To support students to inprove their ability to articulate
and formul ate plans to actively pursue and achieve their academ ¢ and career
goals and instill a sense of social responsibility in them 3. Practice The
ment or ship work begins in acadenic year. 20- 25 students are allocated to each
mentor. Tine table is prepared for nentorship during the week. Under
nmentorship, we commt to a larger stake in the holistic growmh and well - being
of the students counseling them about their academni c, enotional and ot her
needs. 4. Evidence of success Due to nentorship programre nany of the students
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are responding positively. There are evidence of progress in there studies and
finding the ways in career. Sone students are taking conpetitive exam nations
due to mentorship programme attitude of the students al so positively changing
and Confidence level is also inproving. There have been cases of students
calling up their nmentors to share their issues. On several occasions, Mentors
have engaged in counseling the students and their parents to alleviate the
problenms ailing the student. This mentorship program hel ped i mensely in
gui di ng the nmentees through the various challenges in |earning and
psychol ogically . This programhas played a vital role in making jsscg students
anong the best potential candidates in society. 5. Problens encountered and
resources required Backbone of mentor programis conmitnent of teachers to
solve the problenms of the students. Their endeavor is to help the students gain
confidence in navigating through their new environnent. ? This is a tinme-
intensive activity and puts up a constraint in scaling up the program To
address this challenge. The college is nade arrangenent to invite health
departnent counselor. ? One of the hindrance is sone nmentees are not
voluntarily not attending the progranme. ? Regul ar professional counselor is
required. ? Time slot for Individual counseling tine. Best Practices Il (1)
Title of the Practice: Financial assistance to the Poor students by the college
faculty nenbers and donors (2) Objectives of the Practice It has been obtai ned
fromthe profile students joining various courses of the college that there are
many students coming fromthe rural areas with | ow econonic back profile. Their
parents are unable to support them financially because agriculture, being a
ganble with rain in the Gundlupet Taluk, is not a source of assured incone. It
is healthy, human practice of the college. To help the econom cally week
students. ? To extend financial aid to the poor students, especially fromthe
rural, to save them from discontinuation of their studies owing to poverty.
To support the deserving Students financially. ? To inculcate the val ues of
‘generosity’ and a ‘sense of charity and social Responsibility’ anobng the
students and faculty nmenbers. (3) The Context The nobl e- m nded objective has
its growing as well as challenging troubles in its designing and
i mpl ementation. It is the firmcommtnent of the JSS College. ? Collection of
the required fund his a tough task. ? The coll ege Teachers associ ati on nmade
effort to collect fund fromthe Pernmanent faculty menbers as voluntary
donati ons and ot her donors including charity organi zati ons.
struggling to get financial support fromfanmly. ? After conprehensive
deliberations with students and teachers, it will be decided to extend the
benefit to the deserving students, who have | ow economc profile. ? The faculty
menbers and adni ssion committee will identify the deserving students chall enge.
? The managenent al so provi des concession to deserving students. (4) The
Practice ? The coll ege believe the no students should be |left uncared. ? The
practice of financial assistants for the poor student goes long long way in
hel pi ng them successfully conplete their degree. ? The well establish practice
of coll ege which incul cates val ue of sharing anbng our students. ? The entire
Qundl upet taluk is rain shadow area getting | ess rain during Monsoon period.
Agricul ture depends here on water source. Agriculture which has ravaged the
rural life throwing the people into miserable conditions of abject poverty.
The fund is generated through the generous contribution of staff and
phi |l ant hropi sts. ? Fee concession is given to deserving students. So,
evident that wi thout financial support froman external source, it
possible to the rural students to conplete their degree successfully. (5) Best
Practices of the College JSS College of Arts and Comrerce, Gundlupet is true to
its legacy of pro-poor-student attitude since its inception, has taken a firm
interest to resolve to find solution to help the deserving students to of
acquiring degree. For this cause the college Teachers Association collects
amount as donations fromfaculty and donors as a token of charity. The
financial help is given to the deserving poor students with concept of equity.
? Poor student’s application is scrutinized and finally the conmttee wll

?

? Many students are

?

it is
i's not




decide to give financial assistance to poor students. ? During the academc
year 2019- 20 Rs. 51,800/- was collected fromfaculty and Phil ant hropists. (6)
Probl ens Encountered and Resources Required ? Collection of the required fund
was a tough task. ? Only permanent faculty menbers generously donating noney. ?
Tenporary faculty nenbers are unable to pay donation. ? Many students are al so
try to get benefit of this schene. (7) Evidence of Success During the academc
year 2019 -20 thirty students got benefit of this schene. The success of
practice his seen in the way, the students reach out in clearing degree and
goi ng for higher study.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://jsscgpet.org/ wp-content/upl oads/ 2021/ 09/ Best - practi ce- Ment or shi p-
Websi t e. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

1. The vision of the College ains at providing know edge of the highest
standard and achi eves excel l ence. To foster the spirit of |ove, conpassion,
uni versal brotherhood and patriotismthrough the ideal of tol erance of
diversities wthin the society which fulfill the institution’s notto, “Wrk is
Worship” is the notto of our institution which is practiced to facilitate
hol i stic devel opnent of the rural students. Mral values are taught and
practiced in the Coll ege canpus. The students get requisite | essons that keep
their mnds ignited for seeking know edge and are notivated to do well in every
sphere of their life. One distinctive practice of the College is prayer and
i nfusion of noral storytelling, noral quotes in daily norning assenbly. 2.
Safety Canpus for girl Students: The institution gives priority for safety and
security of girls’ students for this reason the institution has installed 17
CCTV caneras at specific places in the canpus to supervise all Kkinds of
activities of all in the college prem ses. 3. Career Quidance training progranms
are conducted for students to help themto explore various career options at
the begi nning stage of the academ c year, preferably for final year students
Experts and Alumi are often invited to address the students and to provide
i dea and insights about conpetitive exam nations and to inpart Genera
knowl edge on the current and subject w se guidance 4. Students Counseling: The
Col | ege has arranged counseling classes for needy students to boost their
mental health. An expert professional counselor fromDistrict Health Ofice,
Chamar anagar District has been neeting distressed students and trying to infuse
confidence and hopes in them 5. .Language Conpetency Devel opnent: The coll ege
has taken initiatives to devel op | anguage conpetency anong students for job
mar ket by establishing advanced English Language Laboratory with Clarity
Engl i sh Software providing 13conputers. 6.Extension activities: The institution
is aware of its social responsibility . It pronptes social responsibility anpong
students and creates an anbi ence for holistic devel opnent through various
extensi on programmes.. Participation of students and staff in extension
activities in coordination with various functional units of the college i.e, NSS
NCC , YRC, BHARATH SCOUTS AND GUI DES, Nature Cl ub, Red Ri bbon C ub, and Career
and Counselling Cell of the College. Blood Donation, Swachhata, Al DS Awareness,
save Grl Child, Save wild life, save environnent 7. Service as a token of
Charity: The college has a practice to help the differently abled people by
provi di ng them wheel chairs, wal king sticks, distribution of fruits to the
patients in the hospitals on the occasion of Founders Day, as a token of
charity. Special blood donation canps are organized in the institution 8.
Ment orshi p: The Mentoring Programme that has been initiated by the Coll ege has
al so made a positive inpact especially on the personal devel opnment of the
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students. In the process of the mentoring, the nentors are able to |l earn nore
not only about their personal interests but also about the challenges that they
face both as a student and as a nmenber of the society.

Provide the weblink of the institution

http://jsscgpet.org/ wp-content/upl oads/2021/09/1nstitutional -
Di stinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

1. Commencenent of PG Courses in Commerce 2. To start Vocational/ Value Added
Courses 3. Mdtivating faculty nmenbers to wite research articles, to takeup
projects and register for Ph.D Programe 4.1nvolving Students and Faculty to
takeup extensional activities. 5 Fully automated Library Managenent System
6. Motivating faculty Menbers to prepare econtent.
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